EXHIBIT B-2
Prevailing Wage Field Labor Rate Breakdown
Design-Builder labor burden is defined as the percentage of labor costs that will be applied to taxable wages and benefits for construction workers as payment for costs paid or incurred by the Design-Builder for taxes (FICA, FUTA and SUTA) and Workers Compensation Insurance contributions. 

Base wages and fringe benefits are to be charged and paid based on current prevailing wages and fringe benefits for each trade as set forth on the State of Minnesota Department of Labor and Industry website available at www.dli.mn.gov. Charges for Federal Unemployment Tax (FUTA) and State Unemployment Tax (SUTA) are to be prorated based on the yearly tax rates/percentage amount as set forth by the IRS and State Department of Revenue.

The calculation for labor burden charges will be based on the labor burden percentage for straight time, overtime and double time (FICA, FUTA, SUTA and Workers Compensation) multiplied by the base wages and taxable fringe benefits.  
· ________
Straight Time Labor Burden

· _________
Overtime Labor Burden

· ________
Double Time Labor Burden

In addition, Design-Builder must attach to this Exhibit B-2 a current copy of the prevailing wage rate agreement for the county in which the work is (to be) performed for each trade.  Design-Builder must clarify and list its overhead costs and percentages on the chart below. Design-Builder’s overhead costs can only be assessed on field labor.  If labor rates change over the course of the project, Design-Builder  must revise the chart below, which revised chart shall be incorporated into the Agreement, and provide to Owner a copy of new state prevailing wages for those trades whose rates have changed. The percentage charged for labor burden shall also be adjusted to reflect any changes on an actual costs basis based on the revised labor rates.
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Percentages    8.45%

ST - $               - $              - $              - $              - $              - $              - $              

OT - $               - $              - $              - $              - $              - $              - $              

DT - $               - $              - $              - $              - $              - $              - $              

ST - $               - $              - $              - $              - $              - $              - $              

OT - $               - $              - $              - $              - $              - $              - $              

DT - $               - $              - $              - $              - $              - $              - $              

ST - $               - $              - $              - $              - $              - $              - $              

OT - $               - $              - $              - $              - $              - $              - $              

DT - $               - $              - $              - $              - $              - $              - $              

ST - $               - $              - $              - $              - $              - $              - $              

OT - $               - $              - $              - $              - $              - $              - $              

DT - $               - $              - $              - $              - $              - $              - $              

ST - $               - $              - $              - $              - $              - $              - $              

OT - $               - $              - $              - $              - $              - $              - $              

DT - $               - $              - $              - $              - $              - $              - $              

ST - $               - $              - $              - $              - $              - $              - $              

OT - $               - $              - $              - $              - $              - $              - $              

DT - $               - $              - $              - $              - $              - $              - $              

** Use This Table for Fringe, Taxes and Insurance Breakdown

Benefits $/hr Taxes Taxes % Insurance*** Insurance %

Vacation - $               FICA 7.65% WorkComp

Health & Welfare - $               FUTA 0.80% Other Plese indicate if FUTA and SUTA Charges

Pension - $               SUTA are stopped after income levels are reached

Annuity - $               Other or prorated over a course of the project

Education/Training - $               Total 8.45% Total Minnesota SUTA Rate is taxed on employtees first $24K of earnings

Industry - $               FUTA rates is taxed on first $7K of employe income

Other - $              

Insurance:Flat rate applied to Overtime differential costs

Other - $              

Overhead:Flat rate applied to Overtime differential costs

- $              

All rates, percentages, and fees are subject to audit, verification and negotiation

Total - $              

Sheet must be filled out completely, and needs to show all rates and percentage.

1 Form may not be altered changed or mondified unless prior approved by University of Minnesota

2 If labor overhead/profit is included in your workers compensation rate, please breakout and list it in overhead/profit column

3 Define what is included in your overhead percentage if listed

4 Attach a copy of prevailing wage rates from Mn Dept. of Labor and Industry  agreement for each trade

5 Labor Burden Calculations should be based on taxable wages only (Base Wages and Vacation)
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Field Labor

				Company Name														PROJECT:

				PREVAILING  WAGE LABOR RATE BREAKDOWN

				Company Name												Effective Dates of Rates:    From                         To

				Note:Companies must submit details for direct or self performed labor rates, with subcontractor information on separate sheets as necessary.

				Trade Category:												Prevailing Wage County

						Classification & Base Rates		** Fringe        Benefits       ($)		** Taxes       ($)		** Insurance   ($)		Subtotal      ($)		Overhead    ($)		Profit            ($)		Loaded Hourly Rate ($)		Loaded  Overtime Rate ($)		Loaded Double-Time Rate   ($)

						Percentages				8.45%		0.00%

				General Foreman

				ST				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				OT				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0				$   - 0

				DT				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0						$   - 0

				Foreman

				ST				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				OT				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0				$   - 0

				DT				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0						$   - 0

				Journeyman

				ST				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				OT				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0				$   - 0

				DT				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0						$   - 0

				Apprentice___Grade

				ST				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				OT				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0				$   - 0

				DT				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0						$   - 0

				Apprentice___Grade

				ST				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				OT				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0				$   - 0

				DT				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0						$   - 0

				Apprentice___Grade

				ST				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				OT				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0				$   - 0

				DT				$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0						$   - 0

				** Use This Table for Fringe, Taxes and Insurance Breakdown

				Fringe Benefits				Benefits $/hr		Taxes		Taxes %		Insurance***		Insurance %

				Vacation				$   - 0		FICA		7.65%		WorkComp

				Health & Welfare				$   - 0		FUTA		0.80%		Other						Plese indicate if FUTA and SUTA Charges

				Pension				$   - 0		SUTA										are stopped after income levels are reached

				Annuity				$   - 0		Other										or prorated over a course of the project

				Education/Training				$   - 0		Total		8.45%		Total		0.00%				Minnesota SUTA Rate is taxed on employtees first $24K of earnings

				Industry				$   - 0												FUTA rates is taxed on first $7K of employe income

				Other				$   - 0				Insurance:		Flat rate applied to Overtime differential costs

				Other				$   - 0				Overhead:		Flat rate applied to Overtime differential costs

								$   - 0				All rates, percentages, and fees are subject to audit, verification and negotiation

				Total				$   - 0				Sheet must be filled out completely, and needs to show all rates and percentage.

				1		Form may not be altered changed or mondified unless prior approved by University of Minnesota

				2		If labor overhead/profit is included in your workers compensation rate, please breakout and list it in overhead/profit column

				3		Define what is included in your overhead percentage if listed

				4		Attach a copy of prevailing wage rates from Mn Dept. of Labor and Industry  agreement for each trade

				5		Labor Burden Calculations should be based on taxable wages only (Base Wages and Vacation)

				6		There should not be a markup on overtime for Insurance Costs and FUTA and SUTA Costs

				7		Overhead costs should not increase with overtime and double time






